Sample LGU, CSB Letter on Social Work Exemption


Dear [Senator, Assemblymember:]
I am writing on behalf of ​​​[name of entity (LGU, CSB, etc.] regarding a potential crisis which may occur due to the imminent expiration of the social work and mental health practitioner licensure exemption for programs operated, regulated, funded, or approved by State Department of Mental Hygiene (OASAS, OMH, OMRDD), The Office of Children and Family Services, social service districts, and local governmental units. 

I am requesting your support to help assure that the Legislature extends the social work licensure exemption which is currently scheduled to expire on June 1, 2010.  The 2010-11 Executive Budget includes a four year extension of the exemption provision to June 1, 2014 (Part R. of ELFA Article VII Budget); I strongly urge you to support this measure. 

Failure to pass this four year extension of the exemptions contained in Article 154 (social work) and Article 163 (mental health practitioner) statutes will essentially cripple the existing public mental hygiene system in [entity]. As a [name of entity] charged with planning for the provision of adequate services in mental health, addictions, and development disabilities, we are directly confronting the deficits in the existing mental hygiene work force and are challenged by the task of recruiting licensed professionals to our community as would be required in the event that such programs lose their exemption from these licensing laws.  

The currently exempt licensing statutes are primarily designed to protect the public from private practitioners. Programs impacted by the 2010 exemption are already regulated under Mental Hygiene Law, by the county, and all relevant New York State agencies, including OASAS, OMH, and OMRDD. The requirements imposed by the social work and mental health practitioner licensure laws in the public mental health system will fragment the regulation of mental hygiene services given the already established layers of oversight of exempt programs by the above state agencies and by the counties as established by Article 41 of the Mental Hygiene Law.  

If the sunset occurs, many or our county clinic staff will no longer be able to provide the services in the same manner and roles in which they are currently functioning, due to the scope restrictions associated with Articles 154 and 163 of Education Law. [Insert information on number and size of mental hygiene programs in your LGU. Discuss the types of staff currently employed and the number of consumers served. This will set you up to introduce the direct consumer and financial impact of a sunset of exemption]
Furthermore, should the state Legislature fail to extend licensure exemption, [entity] will suffer significant delays in our ability to deliver services as clients may be forced to wait months for service openings.  There will be gaps in treatment and [enter estimate or number] cases may need to be reassigned or deferred until (and if) a licensee becomes available for treatment. 

Beyond the troubling consequences of delaying critical behavioral health services to people in need, the will be a serious financial impact on state and local government if the licensure exemption does not continue. This impact will come in several forms, including: 
· The additional program expenditures associated with hiring licensed persons to replace non-licensees and paraprofessionals is estimated by the Division of Budget to cost state and voluntary agencies over $280 million per year. 

· The replacement of non-licensees and paraprofessionals with licensed social workers and mental health practitioners would mean laying off talented workers. 

These costs are all assuming the licensed professionals can be recruited for positions in the local mental hygiene system, and there are a few reasons why this assumption can be held in doubt: One reason is that many counties have been experiencing either continuous declines or virtually flat growth in the number licensed clinical social workers. [Add anecdotes on how long it takes to hire an LCSW, how difficult the process is…and note that the hiring of an LCSW in your county only means they cannot be hired elsewhere in the state- there is a very finite pool of clinical workforce.] Secondly, Civil Service rules for many county positions have compelled county-operated programs to hire people who are not required to be licensed; thus staffing our programs with skilled Civil Service qualified practitioners who cannot legally practice without the licensure exemption in place.
[I, we, name of entity] strongly urge your support of the social work and mental health practitioner licensure exemption that appears in the Governor’s Executive Budget Bill S.6607/A.9707, Part R.
Sincerely, 

